
NOTICE: Anyone who requires an auxiliary aid or service for effective communication, or a modification 
of policies or procedures to participate in a City program, service, or activity, should contact Civil Rights 

at 319-286-5036 or email civilrights@cedar-rapids.org as soon as possible but no later than 48 hours before 
the event. 

 
Cedar Rapids Civil Rights Commission 

50 2nd Avenue Bridge, 7th Floor   •   Cedar Rapids, Iowa 52401   •   319-286-5036   •   Fax 319-343-1109 

 
 

 
 
 
 
 
 

NOTICE OF MEETING 

The Regular Meeting of the 
CEDAR RAPIDS CIVIL RIGHTS COMMISSION 

Will Be Held 
Wednesday, March 16 at 5:30 p.m. 

Cedar Rapids City Hall 
101 1st St. SE, Basement Level, Collins Conference Room, Cedar Rapids, IA 

 
 

Participation in this meeting is available both in person and via Zoom. Members of the public who wish 
to speak during the public comment section via Zoom may register here, and must do so two hours prior 
to the meeting. Following registration, you will receive an email with instructions on how to participate.  

 

A G E N D A 

 
I. Call to Order 

  
II. Roll Call – Introductions  

 
III. Public Comment 

 
IV. Guest Speaker: Sara Buck, Housing Services Manager, City of Cedar Rapids 

 
V. Approval of Minutes from February 16, 2022 Meeting 

 
VI. Discussion and Vote, Position Statement in Response to Iowa Transgender Law 

  
VII. Report from Chair 

  
VIII. Marion Liaison  

  
IX. Director’s Report 

  
X. Adjournment 

https://cedar-rapids.zoom.us/webinar/register/WN_tWfd4OQBR0Kf703pUhvOTQ
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CEDAR RAPIDS CIVIL RIGHTS COMMISSION (CRCRC) 
MEETING MINUTES 

February 16, 2022, 5:30 p.m. 
Civil Rights Commission 

50 2nd Avenue Bridge 
Cedar Rapids, IA 52401 

 
 
Commissioners Present: Julia Freeman 
    Cierra Roquette 
    Scott Schipper 
    Esaie Toingar 
    Linda Topinka 

Monica Vallejo 
Renae Forsyth-Christy 

 
Staff Present: Stefanie Munsterman-Scriven, Executive Director 
 Megan Mineart, Intern 
 
Guests:   Maurice Davis, Board Treasurer, African American Museum of Iowa 
 
 
I. Call to Order 

Commissioner White called the meeting to order at 5:30 p.m. 
 

II. Roll Call/Introductions 
Commissioners and staff introduced themselves.  
 

III. Public Response 
No public response. 
 

IV. Guest Speaker: Maurice Davis, African American Museum of Iowa 
Maurice thanked everyone for extending invitation and stated he is the Treasurer for the 
African American Museum of Iowa. Maurice stated one of the things pulled him to museum his 
desire to experience African American history in a way that other facilities don’t allow. State 
the Museum is in its 29th year and its objective is to preserve and teach African American 
history and heritage in Iowa. Stated a small group of people from Mt. Zion Missionary Baptists 
Church realized there was an opportunity to talk about the achievements of African Americans 
and tell stories throughout Iowa’s history. Stated the museum launched in 1993 and had 
multiple locations at the time. Stated the current building was opened in 2003 and was 
reopened after the flood in 2008. Maurice state the museum’s goal is to make sure they are able 
to share Iowa’s African American history not just in Cedar Rapids but throughout the state so 
they can engage and create conversations that are impactful and allow for reflection. Stated the 
museum has team of 8 people on staff and a board of 19 individuals from across the state.  
 
Maurice stated the museum’s permanent exhibit, Endless Possibilities, has been on display 
since 2009 and was updated in 2016. Stated temporary exhibits change annually. Stated the 
museum has two major fundraisers, the History Maker’s Gala and the Dream Team. Stated 
other public events are also held to raise awareness. Stated the museum has several community 
resources, including two rental facilities, Celebration Hall and the Library. Maurice state the 
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museum also has an online collection available for individuals to view if they are unable to 
make it to the museum in person. Stated some of the exhibits showcase historical events and 
items but several exhibits also look at what is currently happening. Maurice stated the museum 
takes the role of addressing community needs seriously and seeks to share stories of hardship 
through the temporary exhibits. Stated the 2018-2019 temporary exhibit “Drive By Hope” was 
about the great migration; the 2019-2020 exhibit “Untangling Our Roots” was about natural 
hair; the 2020-2021 exhibit “Unwavering” focused on the protests of the time; and the 2021-
2022 exhibit “Mapping Exclusion” focuses on the practice of redlining in Iowa. Maurice stated 
the museum launched the “Not Just February” campaign in 2019 to remind individuals and the 
community that Black history does not just happen in February. Stated the campaign has gained 
a lot of traction. Maurice stated there are several ways individuals can help sustain the museum, 
including becoming a member, making a contribution, support the museum’s endowment, 
volunteering and interning, donating to the collection, and considering a planned gift. Maurice 
encouraged everyone to visit the museum and view the current exhibit to see what impacts 
redlining has on the community.  
 
Commissioner Vallejo asked Maurice how she could go about scheduling an event at the 
museum as she is hosting the Mexican Consul in Cedar Rapids this year. Maurice stated the 
museum would be happy to host the event and suggested Commissioner Vallejo contact the 
museum director, LaNisha Cassell, directly to determine if there is space available. 
 
Commissioner Freeman asked what the museum’s funding sources look like. Maurice stated 
the museum receives a fair amount of grants as well as funding from memberships, the museum 
store, and events like the History Maker’s Gala and Juneteenth as well as planned gifts. 
Commissioner Freeman asked what percentage of funding goes to recruiting versus programs. 
Maurice stated only about 2% of funding is used for recruiting. Commissioner Freeman asked 
how the museum can tell the “Not Just February” campaign is gaining traction. Maurice stated 
not a lot of metric tracing is done, however, they do look at conversations, hashtags, and 
trending posts on social media as well as sales of the “Not Just February” apparel. 
Commissioner Freeman asked if the museum’s exhibits are accessible for individuals who 
speak a foreign language and visually impaired persons. Maurice stated he was not sure about 
foreign language available but he would find out from LaNisha. Maurice stated there are audio 
guided tours for visually impaired visitors. 
 
Stefanie urged individuals to visit the museum and the redlining exhibit if they have not already 
as it shows the impact of systemic racism on generational wealth, specifically the lack of equity 
in access to housing.   
 
Commissioner Topinka asked if changes were still going to take place regarding the flood 
walls, Maurice stated the museum is gearing up for a capital campaign to obtain the remaining 
necessary funding for the flood wall project. Stated the museum is still intending on making 
changes to the wall but is continuing on with the project at this point. 
 

V. Approval of Minutes from January 19, 2022 meeting 
Commissioner Freeman moved to approve the minutes. Commissioner Schipper seconded the 
motion, which was unanimously approved. 
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VI. Report from Chair 
Commissioner Topinka stated she did not have a Chair’s Report in Commissioner White’s 
absence. 
   

VII. Committee Reports 
Marion Civil Rights Commission 
Commissioner Forsyth-Christy state the Marion Commission elected Angelica Vannatta as its 
Chair and Jennifer Tibbetts as its Vice Chair. Stated the Commission’s last meeting included 
discussion regarding its intake forms; stated the forms should be on the City’s website this 
week. Stated a couple Commissioners met with Linn Mar and Marion schools and discussed 
how the Commission can work with them and help one another. Stated they also discussed 
House File 805. State the Commission also talked through some ideas for social media. Stated 
Jennifer Tibbetts would be sending some ideas to the City’s media director in an effort to post 
more information about the Commission. Stated applications for the Marion housing grants will 
soon be open, with about $5,000 available. 
 

VIII. Director’s Report 
Munsterman-Scriven stated the full director’s report is included in the packet and referred to 
the list of City Committees and Commissions on which she participates to show the 
Commission is working to connect with other departments and commissions. Stated she gave 
several presentations in January, including a presentation to insurance underwriters to discuss 
diversity, equity, inclusion, and belonging. Stated she gave an interview to KGAN last week to 
discuss the importance of teaching black history and the impacts of House File 802. 
 
Munsterman-Scriven stated a virtual nonpartisan Legislative 101 sessions is scheduled for 
Friday, February 25, at 10am. Stated planned participants are Representatives McClintock and 
Running-Marquardt, State Senator Mathis, and representatives from Senators Grassley’s and 
Senator Ernst’s offices. Stated the event will discuss how to engage with policymakers, the 
legislative process, and how to find out about issues. Stated a local event will be held in the 
near future. 
 
Munsterman-Scriven stated a book discussion for the book “Stamped from the Beginning” will 
be held in two parts, with the first session in February and the second in March. Stated the 
Commission can purchase a copy of the book for individuals if necessary. 
 
Munsterman-Scriven stated the community survey will be open for another week. Stated 31 
responses have already been received. Stated once the survey is closed, staff will pull the data 
and determine what types of events and event topics the community is interested in attending. 
 
Munsterman-Scriven stated she is the co-chair of Inclusive ICR and they are working on a DEI 
index for employers in the corridor. Stated the index is an assessment for employers to 
determine where they are on their DEI journey as an organization. Stated the assessment is free 
for employers and will be launched in April.  
 
Munsterman-Scriven welcomed intern Megan Mineart to the Commission. Stated Megan is an 
attending Mt. Mercy and will be with the Commission through May. Stated a second intern, 
Jasmine Alejo, is also currently with the Commission from Coe College. 
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Munsterman-Scriven stated upcoming observance months include Women’s History Month in 
March and Sexual Assault Awareness Month and Fair Housing Month in April. Stated the fair 
housing art contest will be launched in the coming week. 
 
Munsterman-Scriven stated the full outreach report and case report is attached to the packet. 
 
Munsterman-Scriven stated both Commission initiated complaints have been mediated and the 
settlement agreements have been executed. Stated the respondent in the housing case is fulling 
compliant. Stated compliance actions for the employment case will take place over a period of 
two years. 

 
IX. Additional info 

Commissioner Freeman asked what the plan was for getting the word out about the Legislative 
101 event to individuals who do not use social media. Munsterman-Scriven stated emails will 
be sent to the Commission’s distribution list. Stated the event will also be recorded and shared 
on the Commission’s website and social media. Commissioner Freeman asked if attendees can 
submit questions prior to the event. Munsterman-Scriven said yes, attendees can submit 
questions, however, they will be vetted since the event is non-partisan. Commissioner Freeman 
asked if ASL interpreters would be available at the event. Munsterman-Scriven said yes, Hands 
Up Communications would be providing ASL interpretation. 
 
Commissioner Roquette asked how long the Legislative 101 event would last. Munsterman-
Scriven stated she expects it to last between 60 and 90 minutes. 

 
X. Adjournment 

Commissioner Freeman moved to adjourn the meeting at 6:14 p.m. Commissioner Roquette 
seconded the motion, which was unanimously approved, with no discussion. 
 

Respectfully submitted by Kelly Hemmer 
 
 



 

Cedar Rapids Civil Rights Commission Statement on Transgender Youth in Sports 

Iowa Governor Kim Reynolds signed legislation into law banning transgender girls and 
women from competing in girls’ sports. Only students listed as female according to their 
birth certificate will be eligible to play girls’ sports. 

The Cedar Rapids Civil Rights Commission (CRCRC) denounces this harmful 
legislation and supports trans athletes. In Iowa, trans girls have competed in high school 
sports legally for the past 15 years and their participation has hardly been noticed. They 
are a very small fraction of the population — only 1.8 percent of high school students, 
according to a 2019 CDC report. And of that 1.8 percent, those who are likely to play 
sports is even smaller. Trans girls will in no meaningful way upset the competitive 
balance. 

This damaging law “others” our trans youth, an already vulnerable and marginalized 
population, and puts them at further risk for mental health and physical health concerns. 
This law sends the message to our trans youth that it is acceptable to isolate and 
discriminate against them.  

Trans youth already face rejection, bullying and harassment, and feel unsafe for merely 
being who they are. These harmful factors play a crucial role in the alarming rate of 
suicide and suicide attempts among this group. The American Academy of Pediatrics 
published a study that revealed alarming levels of attempted suicide among transgender 
youth. 29.9 percent of transgender female teens said they attempted suicide. Among 
non-binary youth, 41.8 percent stated they had attempted suicide.   

Trans girls are girls and should be welcomed into girls’ sports. The value of school 
sports is substantial and cannot be disregarded. Athletics can provide students with the 
opportunity to learn important life lessons: teamwork, leadership, responsibility, self-
confidence, and self-discipline. Beyond these life lessons, it encourages togetherness 
and community. 

The Cedar Rapids Civil Rights Commission opposes anti-LGBTQIA+ laws. The purpose 
of the CRCRC is to eliminate discrimination and disparities and increase equity and it is 
our duty is to protect our LGBTQIA+ youth. In Cedar Rapids, and beyond, it is our 
individual and collective responsibility to work towards building a community of 
belonging. 
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Cedar Rapids Civil Rights Commission  
Executive Director’s Report  

March 16, 2022 
 

CITY COMMITTEE/COMMISSION PARTICIPATION 
• Executive Director participation since February Commission Meeting 

o Cedar Rapids Leadership Summit 
o Civil Service Commission 
o iGreenCR Committee 
o Equitable Engagement Toolkit Committee 

 
OUTREACH AND EDUCATION 
• Executive Director speaking engagements since February Commission Meeting 

o Keynote, Mt. Mercy University Business and Leadership Conference 
o Diversity, Equity, Inclusion, and Belonging presentation, Gazette and Iowa State University 
 

• “Legislative 101” Sessions (Nonpartisan, virtual)   
o Session 1: National and State policymakers, 30+ attendees and it was recorded. 
o Session 2: Local policymakers (March, date TBD, planning in progress) 

 
• Book Discussion (virtual) 

o Stamped from the Beginning: The Definitive History of Racist Ideas in America, Ibram X. Kendi 
o March 14 and March 28, 6-8pm 

 
• Art Contest for Youth 

o Planning and communication in process 
 

• Full Outreach Report for February 2022 attached 
o This includes a full listing of presentations and outreach conducted by staff. 

 
ADMINISTRATIVE UPDATES 
• Commissioner recruitment underway.  

o Online applications are due by April 20, 2022 
 

COMPLAINTS 
• Case Report attached 

 
 
Respectfully,  
Stefanie Munsterman-Scriven 
Executive Director   

https://www.goodreads.com/book/show/25898216-stamped-from-the-beginning?from_search=true&from_srp=true&qid=oSR97smle7&rank=1


Outreach & Education

Social Media FansSocial Media Fans

Prior Month

Year to Date
3313

3333

Prior Month

Year to Date
486

495

Prior Month

Year to Date
450

453

February 2022

Prior
Month

Year to
Date

Number of training programs/presentations requested

Number of training programs/presentations conducted

Number of attendees at training programs/presentations

Number of requests for attendance at community events

Number of community events participated in

ACTIVITIES

5 5

6 13

358 904

18 18
2 2

Updated: 3/9/2022

TRAINING PROGRAMS/PRESENTATIONS CONDUCTED Staff Commissioners Date Attendees

Gazette Newsroom DEI Presentation

Legislative 101 - State and Federal

Housing compliance training

SM N/A Feb. 24, 2022 30

SM/KJH N/A Feb. 25, 2022 35

BAW/WR N/A Feb. 28, 2022

Daybreak Rotary Feb. 11, 2022SM N/A

Leadership Iowa SM N/A Feb 2-4, 2022

Peace Dialogue - Wartburg College UWB Feb. 15, 2022

City Leadership Summit SM

N/A

N/A Feb. 17, 2022

60

55

264

50

Business and Leadership Conference Keynote SM N/A Feb. 24, 2022 100

12



ATTENDANCE AT COMMUNITY EVENTS Staff Commissioners Date

UPCOMING EVENTS AND OPPORTUNITIES

EVENT

EVENT

Updated: 3/9/2022

CRCRC Representation at Boards, Meetings & OthersCRCRC Representation at Boards, Meetings & Others
American Bar Association Webinars: The Long and

Tragic History of Racism; Beyond Redlining - Black Lives

Matter; The Supreme Court and the Future of Affirmative

Action; Origins of the Modern Day Racial Wealth Gap

ACLU Board of Iowa Board 

ACLU of Iowa Governance

City Council Meeting

Civil Service Commission

DEI Index Resource Subcommittee

GARE Steering Committee

Immigrant Concerns

Inclusive ICR Executive Team

Inclusive ICR Full Coalition

Iowa Ideas Advisory Council - Diversity, Equity,

Inclusion

MLK Day Planning Committee

MMCS - What We Talk About When We Talk About

Trafficking

Refugee and Immigrant Alliance of Linn County

Region VII FHAP meeting

Tanager Place Speaker Series - Brandon P. Fleming

U.S. Commission on Civil Rights - Iowa Advisory Board

Legislative 101 - Local TBD

Women's History Month event

Mar. 14, 2022
Mar. 28, 2022Black History Month Book Study: Stamped From the Beginning by Ibram X. Kendi

TBD



February 2022

HOUSING

No probable cause

Probable cause/settlement

Probable cause/public hearing

Administrative Closure

Satisfactory Resolution

FEB.

0

Closed w/ no investigation
(NJ, withdrawal at intake)

1

0 0

0 0

1 3

0 0
11

NON-HOUSING YTD

No probable cause

Probable cause/settlement

Probable cause/public hearing

Administrative Closure

Satisfactory Resolution

FEB.

0

Closed w/ no investigation
(NJ, withdrawal at intake)

1

1 1

0 0

1 3

0 1
0 2

Updated: 3/9/2022

CASE REPORTCASE REPORT
CASES FILED IN 20224Cases closed in FebruaryCases closed in February

YTD

4
CASES FILED IN FEBRUARY
1 housing
2 employment

1 public
accommodation



CASE INVESTIGATION PERFORMANCECASE INVESTIGATION PERFORMANCE

Cases closed - Housing

Housing cases closed on time 
(100 days)

Cases closed - Non-Housing

Non-Housing cases closed on time 
(300 days)

FEB. YTD

2

100%

50%

2

5

100%

63%

8

ADDITIONAL CASE STATUSADDITIONAL CASE STATUS

Mediations/Conciliations in Progress

Currently out with Commissioners

Currently in Public Hearing Phase

Intakes in Progress

1

0

0

3

85% of non-housing cases investigated in 300 days or less
50% of housing cases investigated in 100 days or less

Performance Indicators:

Umaru Balde
5 cases

 4 employment

Waldemar Rodriguez-
Sanchez
7 cases

4 employment

 2 housing

Bernie Walther
1 cases

1 employment

Updated: 3/9/2022

 1 housing

1 public
accommodation
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